Patron
Mr. Munir Azam
Chairman

Chief Editor
Mr. Akbar Ali Khan
Secretary

Editor

Mr. Sarzamin Khan

Deputy Director (Curriculum
& Research)

Sub Editor

Mr. Tahir Ullah

Assistant Director
(Curriculum & Research)

Inside

r &

YYVVYYVY

A Shift From Conventional Paper-
Based Testing Towards a
Technology-Driven Examination
System

MoU with ETEA

Visit of the FPSC Team
Recruitments Finalized

Ability/ Physical/ CBT Tests
Competitive exam for the posts of
PMS- In-Service

Competitive exam for the posts
of ASI Traffic Warden System
Written Result of PMS-2025
Written Result of Civil Judges
Exam

Posts advertised

Promotions and new arrival of
Officials in KP PSC

Highlights of upcoming Newsletter

KP PSC NEWSLETTER

FOR 39 QUARTER (JULY-SEPTEMBER) 2026

[/ -9 % : ” ;
S o I S P IS S5 i D L f} ol o) Sda ¥ 119535 1 4341 Al 1
e
1§ okl
Khyber Pakhtunkhwa Public Service Commission
VISION

“To be a model of excellence in public service related recruitment and selection for good
governance to serve the aspirations of the people of Khyber Pakhtunkhwa Province”

MISSION
“Being a Constitutional Entity, firmly believing in merit, Khyber Pakhtunkhwa Public Service
Commission shall keep identifying and selecting the best yet diversely talented individuals
for the public service of Khyber Pakhtunkhwa Province through fair, impartial, transparent
and rigorous but efficient assessment processes and procedures”

Approved In 18th full Commisslon Maeting, held on 318t Decomber, 2024

A SHIFT FROM CONVENTIONAL PAPER-BASED TESTING
TOWARDS A TECHNOLOGY-DRIVEN EXAMINATION SYSTEM

Khyber Pakhtunkhwa Public Service Commission (KP PSC) has entered a new era
of merit-based recruitment with the launch of its Computer-Based Ability Testing
(CBT) system, marking a digital transformation in the conduet of examinations, The
initiative has been undertaken in collaboration with the Educational Testing and
Evaluation Agency (ETEA), combining institutional expertise and technological
capacity to modernize the testing process.

The new CBT system is expected to substantially improve examination efficiency
and accelerate the compilation of results, reducing the time and administrative effort
traditionally required for paper-based tests and manual processing. It will not only
reduce Commission’s dependence on printed question papers, answer sheets and other
paper-based examination material but also reduce govt. expenditures. The CBT will
strengthen examination security and help curb the use of unfair means in the
examination. The CBT system will bring the province’s public service recruitment
system in line with modern and technology-cnabled examination practices.
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Candidates appearing for the CBT examination at the KP PSCIT Lab

The Commission discharges its duties and performs functions in accordance with the constitution of the
Islamic Republic of Pakistan and assists the Government of Khyber Pakhtunkhwa in achieving
sustainable good governance by providing quality human resource through fair, transparent and open competition
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MEMORANDUM OF UNDERSTANDING (MOU)
WITH ETEA FOR COMPUTER BASED TESTING

In a landmark development, the Commission has signed a
Memorandum of Understanding (MoU) with the Educational
Testing and Evaluation Agency (ETEA) for the successful conduct
of CBT. The MoU was formally signed by Mr. Munir Azam,
Chairman KP PSC and Mr. Adil Saced Safi, Executive Director
ETEA. Under this MoU, ETEA will extend its technical and
operational support to KP PSC for the implementation and
exccution of the CBT system, ensuring transparency, efficiency,

and merit in the recruitment process.

Chairman KP PSC, Mr. Munir Azam, exchanging the signed
MoU with Executive Director ETEA, Mr. Adil Saeed Safi.

OFFICIAL VISIT OF THE TECHNICAL TEAM OF
FPSC

A high-level technical team from the Federal Public Service
Commission (FPSC) visited the Khyber Pakhtunkhwa Public
Service Commission (KP PSC) on 17™ September, 2026, to review
and discuss the newly introduced Computer Based Testing (CBT)
System of KP PSC. The delegation was given a detailed briefing by
the officers of the IT Wing along with the Director Examinations
regarding the development, operational processes, and procedures
of the new system. The presentation also highlighted the system's
architecture, implementation phases, and its role in ensuring
transparency, efficiency, and merit in the examination process. The
visiting team appreciated the initiative and expressed keen interest
in replicating a similar system in the FPSC examination framework
in the future.

A delegation of FPSC is being briefed about the CBT system

RECRUITMENTS FINALIZED

The Commission disposed of 43484 applications regarding
recruitment against 692 posts. A total of 2418 candidates were
interviewed and 403 candidates were recommended to the Govt.
for appointment while 285 posts remained unfilled due to non-
availability of eligible/suitable candidates. Post-wise details are
reflected in below table;-

S# Subject No. of JPosts Posts
Applications Filled|Unfilled
1. | Male Lecturer Physics 5009 50 2
2. | Male Lecturer Maths 4020 42 8
3. | Architect 67 1 0
4. | Deputy Demographer 1078 11 2
5. | Account Assistant 37 1 0
(Minority Quota)
6. | Accountant 3871 97 0
7. | Inspector Weight & 393 7 1
Measures
8. | Male Lecturer Islamiyat 1500 -+ 0
9, | Women Medical Officer 423 17 08
10.| Publication Officer 391 | 0
11.| Female Associate 21 0 1
Professor Economics
12.| Women Medical Officer 273 6 2
13.] Junior Scale Stenographer 2232 6 0
14,| Female Lecturer Chemistry 2310 12 1
15.| Planning Officer 301 1 0
16.| Male Associate Professor 59 2 0
Health & Physical
Education
17.| Male Lecturer Maths 1056 5 0
18.| Labour Officer 353 3 1
19.| Male Lecturer Islamic 8084 47 0
Studies
20.| Assistant Curator 9] | 0
21.| Field Officer 74 1 0
22.| Female Lecturer Pashto 135 0 02
23.| Analyst 245 3 0
24.| Assistant Information 111 2 0
Officer
25.| Male Lecturer English 5009 55 10
26.| Member of Services 1147 3 241
27.| Deputy District Attorney 269 3 1
28.| Male Lecturer English 1954 8 3
29.| Assistant Network 73 0 01
Administrator
30.| Preservation Assistant 769 1 0
31.| Female Lecturer Zoology 1971 8 1
32.| Male Associate Professor 43 2 0
Pashto
33.| Male Associate Professor 115 3 0
Botany
Total 43484 403 | 285

The Commission discharges its duties and performs functions in accordance with the constitution of the
Islamic Republic of Pakistan and assists the Government of Khyber Pakhtunkhwa in achieving
sustainable good governance by providing quality human resource through fair, transparent and open competition
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ABILITY TESTS/ PHYSICAL TESTS/ COMPUTER BASED TEST HELD DURING THE
QUARTER
The Commission conducted 41 different tests for 135, 325 candidates against 1190 posts as per detail given below:-

S# Ability Test for the post No. of Total | Department | Applicants| Test Date
Posts

1. Female SST (Bio/Chemistry) (ZONE -3) 79 E & SED 5024 01.07.2026
2, Female SST (Bio/Chemistry) (ZONE -4) - E & SED 4877 01.07.2026
3 Female SST (Bio/Chemistry) (ZONE -5) - E & SED 3792 02.07.2026
4, Female SST Bio/Chemistry) (ZONE -6) - E & SED 1003 02.07.2026
= Female SST (General) (ZONE-1) 289 E & SED 3111 03.07.2026
6. Female SST (General) (ZONE-2) E E & SED 15413 03.07.2026
Th Female SST (General) (ZONE-3) - E & SED 8899 06.07.2026
8 Female SST (General) ZONE-4) - E & SED 8710 06.07.2026

; Female SST (General) (ZONE-5) E E & SED 7382 07.07.2026
10. Female SST (General) (ZONE-6) - E & SED 2148 07.07.2026
11. | Male SST (General) (ZONE-1) 575 E & SED 7834 08.07.2026
12. | Male SST (General) (ZONE-2) = E & SED 14291 08.07.2026
13. | Male SST General) (ZONE-3) - E & SED 12717 09.07.2026
14. | Male SST (General) (ZONE-4) - E & SED 13104 09.07.2026
15. | Male SST (General) (ZONE-5) - E & SED 5191 10.07.2026
16. | Male SST (General) (ZONE-6) - E & SED 6273 10.07.2026
17. | Research Officer (Mechanization) 1 Agriculture 18 28.07.2026
18. Professional Assistant 1 Agriculture 49 28.07.2026
19. R.O (Agriculture Economics) | Agriculture 92 20.07.2026
20. | R.O (Plant Physiology) (Bps-17) 3 Agriculture 101 29.07.2026
21. Labour Officer (Female) 4 Labour 110 30.07.2026
22, | R.O (Irrigation Agronomy) 1 Agriculture 111 30.07.2026
23. | R.O (Plant Pathology) 14 Agriculture 226 31.07.2026
24. | R.O (miscellancous crops) 2 Agriculture 231 31.07.2026
25. | R.O (Entomology) 6 Agriculture 208 03.08.2026
26. | R.O (Food Technology) 7 Agriculture 319 03.08.2026
27. | R.O (Oilseeds Crops) 3 Agriculture 367 04.08.2026
28. Lecturer Pak Study (Leftover) | Health 560 04.08.2026
29. R.O (Horticulture Crops) 14 Agriculture 635 05.08.2026
30. R.O (Cereal Crops) 11 Agriculture 800 05.08.2026
A Sub Accountant 14 Finance 1613 06.08.2026
32. | Assistant Superintendent Jail 12 Home & TA 3636 06.08.2026
33. | Zilladar (Minority Quota) (Leflover) 1 Irrigation 95 06.08.2026

PHYSICAL/PRACTICAL TESTS
34, | ASI Traffic Warden 123 Police 5862 15.- 30.09.2026
35. | Assistant Superintendent Jail 11 Home TA 44 21.07.2026
36. Senior Scale Stenographer 1 Judiciary 13 11.08.2026
37. | Assistant Superintendent Jail 12 Home TA 65 30.09.2026
CBT TESTS
38. | Senior Instructor (Criminology) 1 Home TA 79 24.09.2026
39. Law Officer 1 Home TA 86 24.09.2026
40. Mobile Application Developer 1 Agriculture 44 25.09.2026
41. | Network Administrator 1 Agriculture 102 25.09.2026
Total 1190 135,325

Islamic' Republic of Pakistan and assists the Government of Khyber Pakhtunkhwa in achieving
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sustainable good governance by providing quality human resource through fair, transparent and open competition
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COMPETITIVE EXAMINATIONS CONDCUTED
The Commission conducted the following two competitive
examinations in the quarter:-

A. PMS IN-SERVICE
A competitive exam for 29 posts of PMS In-Service was
conducted from 7" September, 2026 to 10" September, 2026 for
312 candidates wherein 125 (40%) candidates appeared in the
exam,

B. COMPETITIVE EXAMINATION FOR THE
POST OF ASSISTANT SUB-INSPECTOR
(TRAFFIC WARDEN SYSTEM IN-
SERVICE)

The Khyber Pakhtunkhwa Public Service Comimission also
conducted competitive examination for 44 posts of ASI (Traffic
Warden System In-Service) BS-11 in Police Department from 16"
September, 2026 to 23" September, 2026. Out of 482 candidates,
301 (62%) candidates appeared in the exam.

WRITTEN RESULT OF PROVINCIAL
MANAGEMENT SERVICE (PMS-2025) AND AETO
The result of competitive examination for 55 posts of PMS
Officer (BPS-17) and 22 posts of Assistant Excise and Taxation
Officers (BPS-17) was announced on 4" September, 2026, A total
of 5071 candidates participated in the competition wherein 50
candidates with 0.9 % passing ratio qualified the written exam.

STATISTICAL ANALYSIS OF COMPULSORY PAPERS
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S# | Subject No. of Total | Passed/ Failed/
Candidates (Yoage) (Yoage)
Appeared

I. | English  General 1024 149/ 875/

and English (15%) (B5%)
Lssay

o Urdu General and 654 369/ 284/
Urdu Essay (57%) (43%)

3. | Pashto  General 355 340/ 15/
and Pashto Essay (96%) (4%)

4, General 1005 318/ 687/
KlH!\-\"lﬂdgC {32%) (G8%0)

5. | Civil Law-I 996 587/ 409/
S59(%) (41%)

6. | Civil Law-]1 996 537/ 459/
(54%) (46%)

7. | Criminal Law 996 803/ 193/
(81%) (19%)

8. | Islamic 993 697/ 290/
Jurisprudence (70%:) (30%)

9. | Qanun-e- 995 775/ 220/
Shahadat (78%) (22%)

POSTS ADVERTISED DURING THE QUARTER

During the Quarter under report, the Commission advertised
87 posts in various pay scales vide its Advt. No. 08/2026 for
which 14176 candidates applied. Moreover, 4 leftover posts of
Deputy Superintendent Police were also advertised for which 64
applications received.

PROMOTION AND NEW ARRIVAL

A. PROMOTION

S Subjeet No. of Total Passed/ Irailed/ 4 s . ;
4 Candidates (Yonge) (Yoage) During the Quarter, the following promotions were ordered:-
Appeared S.# | Name of officer Promoted as
I. | English Essay 5071 i o 1. | Mr. Rab Nawaz Khan, Scnior | Assistant (BPS-16)
2. | English (Precis 5021 (.I'i:(i') {48;;/1“3 2 Ck_:rk (B_IP,S-M)]- Junior Clerk | Senior Clerk PS
& Compbaition (5%) (95%) : ??;Iﬁ&;{fﬁ)mn Ali, Junior Cler .1 Zr;lm erk (BPS-
3. | Current Affairs 4912 4220/ 692/ -
(86%) (14%)
4. | Every Day 4935 4220/ 715/ B. NEW ARRIVAL
Science (86%) (14%) The following officials joined the service of the Commission
5. | Pak Affairs 4883 4219/ 664/ during the quarter:-
(86%) (14%) ] 1 p ; :
6. | Islamiat 3363 1758/ 3105/ S# | Name of Official Appointed as
(36%) (64%) | Mr, Zia Uddin Jr. Scale Steno (BPS-14)
2 Ms. Sajda Jabeen Jr. Scale Steno (BPS-14)
WRITTEN RESULT OF THE POSTS OF CIVIL || 3. Mr, Mohtasim Billah Ir. Scale Steno (BPS-14)
JUDGES—CUM-JUDICIAL MAGISTRATE 4. Mr. Abbas Khan Jr. Scale Steno (BPS-14)
The Commission, advertised 105 posts of Civil Judges-cum- | |- M"'_M'm“d Khan Jr. Scale Steno (BPS-14)
0. Hafiz Ayaz ur Rehman Jr. Scale Steno (BPS-14)

Judicial Magistrate in February, 2026 vide its Advertisement No.
03/2026 for which 3097 candidates applied. The Written exam was
conducted from 21.04.2026 to 29.04.2026 whercin 1024(33%)
candidates appeared. The result of the written part was announced
on 30" September, 2026 wherein three (3) candidates qualified for
the next phase i.e. Psychological Test and final interview. The
written exam consists of the following 8 papers for which detailed
result is reflected in the following table:-

HIGHLIGHTS OF UPCOMING NEWSLETTER
e Written cxam of PMS, DSP, Sub Inspector
e Computer Based Ability Test for various posts

e Interview for various posts

The Commission discharges its duties and performs functions in accordance with the constitution of the
Islamic’ Republic of Pakistan and assists the Government of Khyber Pakhtunkhwa in achieving
sustainable good governance by providing quality human resource through fair, transparent and open competition
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